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From his office on the Armstrong 
campus, Georgia Southern President 
Kyle Marrero spoke virtually 
Wednesday with The George-Anne 
about the spring semester amidst a 
pandemic and the growth the university 
is soon set to undergo. 
“For our spring, what we really 
focused on is that continued classroom 
safety,” said Marrero. “Data shows us 
that the classroom is the safest place to 
be for our faculty and for our students.”
Marrero acknowledged that while the 
university has reported nearly 500 cases 
since Jan 1, GS has mitigated the spread 
through the CARES Center.
While none of the 26 University 
System of Georgia (USG) institutions 
require surveillance testing for their 
campus communities, The University 
of Georgia and Georgia Tech have 
surveillance testing available to their 
faculty, staff and students. 
Citing limitations on personnel, 
sustaining services and cost, Marrero 
said surveillance testing on GS’ three 
campuses, “wasn’t an option.” 
“What’s really going to be interesting 
is when [the pandemic] is all said and 
done, the comparison of [other colleges 
and universities]… that were capable 
of doing fully ramped up surveillance 
testing and those who didn’t,” said 
Marrero. “We don’t know where it’ll 
land, but I don’t know if we’re going 
to see that mitigating opportunity or 
factor to have the surveillance testing 
really lowered any COVID spread 
within those campuses.”
In September, GS’ chapter of the 
American Association of University 
Professors submitted to The George-
Anne a Letter to the Editor where 
they allege, in part, that the lives of 
Georgians living near USG institutions 
are in the hands of Chancellor Steve 
Wrigley and the GS administration. 
Marrero disputes that.
“I’m asking and talking to the CEOs 
of the [local] hospitals and saying, 
‘How are we doing? Are you seeing any 
impact,’” said Marrero. “Our impact to 
our region, as a direct relation, has not 
been substantial.”
Marrero added that the once-in-
a-lifetime pandemic is tragic and he 
mourns any loss from COVID-19.
The university’s COVID-19 efforts 
now focus on the vaccine, according to 
Marrero. As The George-Anne reported 
last week, GS vaccinated 80 members of 
the campus community in what officials 
dubbed a dry run.
“That flow of vaccines to the 
states and to local district [Georgia 
Departments of Health] is our biggest 
focus,” said Marrero. “We can do as 
many as 1,000 vaccines [per] day to the 
applicable population.”
In the meantime, aside from 
COVID-19, Marrero said there’s a lot to 
be proud of. 
GS cut the ribbon on the new 
engineering building, released the 
plan for the new South Campus and 
improvements to all three GS campuses 
and received major donations to the 
university, including one to create the 
Fred & Dinah Gretsch school of music. 
“Growth means success,” Marrero 
said. “It means that students are 
choosing us. It means they’re coming 
here because we have a welcoming 
environment in which [students] can 
flourish. It means more opportunities.”
“I’m excited. I’m bullish in our 
future. These have been challenging 
times… budget reductions, worldwide 
pandemic, social unrest like we’ve 
never seen in our country. I’m proud 











Our impact to our region, 
as a direct relation, has 
not been substantial.”
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Though it’s still closed for 
the moment, the Georgia 
Southern Museum is making 
preparations to open its doors 
once again this spring.
 As part of these preparations, 
the museum is in the process of 
hiring a new staff, including a 
new Curator of Education.
Initially closed in 2018 due 
to the plaster ceilings caving 
in, the museum was slated 
for a reopening in 2019 but 
met difficulties due to their 
shorthanded staff, pushing the 
planned date back to 2020. 
With the sudden outbreak 
of COVID-19, however, this 
date proved to be impossible 
to reach as well; as of now, 
according to Museum Director 
Brent Tharp, the museum is 
planned to reopen on limited 
hours in the spring, with full 
hours returning in the summer.
The reopening will come with 
some new updates; during the 
architectural renovations, all of 
the exhibits had to be removed. 
Doing so gave the museum 
staff the chance to update and 
renovate the exhibits as well. 
When the museum reopens, 
it will host a selection of new 
exhibits alongside its old ones, 
including new galleries on the 
natural and cultural history of 
the coastal plain.
The GS Museum remains 
closed for the foreseeable 
future, but plans are underway 
to ensure it is open this spring. 
For more information or 
questions, please contact the 





Georgia Southern University’s 
planned convocation center 
in Statesboro will be named in 
honor of the late Senator Jack 
Hill and his wife, Ruth Ann 
Hill. 
“This will be a tremendous 
addition to our Statesboro 
campus, for our local 
community, and for our 
students, said GS President Kyle 
Marrero, “We are grateful to the 
Governor and the Legislature 
for supporting this project, 
which will be a permanent 
reminder of the generational 
impact made by Jack and Ruth 
Ann Hill. 
Jack and Ruth Ann Hill 
Convocation Center will be the 
signature building on GS’ south 
campus. 
The Funding for this project 
will come from a combination of 
state and privately raised funds. 
Gov. Brian Kemp’s Fiscal Year 
2022 budget recommendations 
to the General Assembly 
include more than $12 million 
for construction. 
Final designs and a 
groundbreaking schedule will 





World-famous drum and 
guitar makers donated $3 
million to Georgia Southern’s 
School of Music leading to the 
renaming of the department 
as the Fred and Dinah Gretsch 
School of Music.
“The generosity and vision 
of this transformational gift 
from Fred and Dinah Gretsch 
is truly a milestone in Georgia 
Southern’s history – for the 
university, for the communities 
we serve and for our school of 
music”, said GS President Kyle 
Marrero. 
The University School of 
Music’s renaming comes 
after Fred and Dinah Gretsch 
pledged $3 million plus their 
Gretsch Collection of historic 
drums, guitars, and company 
archives to GS. 
“Fred and Dinah Gretsch 
are not only major figures 
in the Music Industry, but 
they are also major figures 
in the advocacy for universal 
music education”, said Steven 
Harper, chair of GS’ music 
department, “This gift and 
naming are representative of 
Georgia Southern’s expanding 
influence regionally, nationally 
and internationally.” 
GS is poised to expand an 
already-strong music program 
into “an internationally- 
recognized leader through the 
generosity of Fred and Dinah 
Gretsch”, said Provost and 
Vice President of GS’ Academic 
Affairs, Carl Reiber. 
The Gretsches have long been 
involved in music education 
programs and lending their 
name and history to GS seemed 
an appropriate way to honor 
the couple’s legacy.
Renovating the records 
Georgia Southern museum’s plans for reopening
The new convocation center will be 
named after GS graduates
Georgia Southern renames School of Music after 
receiving multi-million dollar donation
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BY FERNANDA CAMACHO HAUSER
Correspondent
Fernanda.CamachoHauser@thegeorgeanne.com
Georgia Southern’s medical 
director discussed the merits 
and efficacy of “double 
masking” as new strains of 
COVID-19 begin to show up.
The George-Anne reached 
out to Brian M. Deloach, M.D. 
the medical director and staff 
physician, to hear GS’ stance 
on double masking and face 
mask layering
“According to the CDC’s 
guidance on ways to improve 
the fit and filtration of your 
mask to reduce the spread 
of COVID-19, a cloth mask 
may be layered over on top 
of a medical procedure mask 
(forming a “double mask”) for 
improved fit and filtration,” 
wrote Dr. Deloach in an email 
to The George-Anne.
The basis for the COVID-19 
related policies and 
recommendations that GS has 
in place follow both the Georgia 
Department of Public Health 
and the CDC guidelines. These 
policies are continuously being 
updated to better combat 
the ongoing situation as new 
studies develop .
Deloach encourages 
the continued practices of 
facemask use, social distancing, 
handwashing as well as 
quarantining those who have 
come in contact with a positive 
case and isolating those who 
have tested positive.
“Per the CDC’s new 
guidance, there are some 
specific situations, though, 
where additional measures 
to improve face mask fit 
and filtrations may be more 
important.” he said.
To view more information 
on the newly updated CDC 
guidelines to face masks you 
can visit the CDC’s website. 
GS’ campus health information 
and the details of the “Do 
Right” campaign can be found 
here.
BY FERNANDA CAMACHO HAUSER
Correspondent
Fernanda.CamachoHauser@thegeorgeanne.com 
Late last month we Georgia 
Southern students received an 
email from the Bursar’s Office 
telling us that our 2020 1098-T 
forms were now available.
What is that and what do we 
do with it?
We talked to professor Gloria 
Stuart, senior lecturer in the 
School of Accountancy, about 
what this form is, what we can 
do with it and what resources 
can help you with these sorts of 
things on campus.
For starters the 1098-T form 
is a tax form which provides 
information about qualifying 
educational expenses about 
tuition or other fees (technology 
fees, activity fees, etc.). Since 
most students are filed as 
dependents by their parents we 
don’t have to worry about the 
educational credits that can be 
applied for using this form. 
You can only apply for 
educational credits, whether it 
be the American Opportunity 
Credit (undergraduate only) 
or the Lifetime Learning Credit 
(available for graduates and 
undergraduate), if you are 
filing independently. 
For those of us who might 
be applying independently 
or would like help with tax 
preparation there is no need to 
go off campus or add the stress 
of venturing into the realm of 
taxes for the first time on our 
own. 
The Parker College of 
Business offers Volunteer 
Income Tax Assistance (VITA). 
This program is a volunteer 
program that allows IRS 
certified accounting students 
to get practical experience 
working with tax forms for 
course credits.
The VITA program offers 
free federal and Georgia tax 
preparations for the community. 
The program has adapted 
to the ongoing pandemic by 
setting up a drop off schedule 
to be able to maintain all parties 
involved free while maintaining 
the service for the community 





At the 2021 Georgia College 
Counseling Association awards, 
two of Georgia Southern 
University’s Counseling Center 
Staff came home with prestigious 
awards for their work and efforts.
Licensed professional 
counselor Nikita Robinson 
was named the Sylvia Shortt 
Counselor of the Year, while 
staff psychologist Mark 
Taracuk received awards for 
Clinical Program of the Year 
and Outstanding Professional 
Contribution to Knowledge.
“Nikita is always willing to 
help even if it means sitting 
outside a table offering resources 
to students,” said Counseling 
Center Executive Director Jodi 
Caldwell in a press release. 
“She deserves this award for 
her dedication, hard work and 
collaborations. Nikita truly 
personifies the diversity of skills, 
experiences and roles that come 
with being a counselor.”
Taracuk was recognized in 
large part due to his research 
devoted to increasing positive 
attitudes among college 
students towards transgender 
and gender diverse individuals 
and increasing participants’ 
willingness to engage in social 
action on behalf of marginalized 
individuals.
His Clinical Program of the 
Year Award was won for his 
three-hour interactive program 
“Creative Champions”, meant 
to help male-identifying 
individuals confront harmful 
gender norms through 
intentional evaluation and 
increasing mindful masculinity.
“It’s an incredible privilege 
to win both of these awards,” 
Taracuk said in a press release, 
“While the awards honor two 
very different projects, both are 
strongly rooted in the values 
of social justice, inclusiveness 
and the push to create physical 
and psychological safety for all 
people. I am incredibly proud 
of both of these projects and 
am so thankful for my fantastic 
colleagues and collaborative 





Mical Whitaker was named as 
the 2021 Averitt Center Legend 
of the Arts after he had just 
wrapped up playing Al Lewis 
in the Sunshine Boys play. 
“He has done a lot  over the 
course of his career here in 
Statesboro, Georgia Southern 
and the community,” said 
Averitt Center for the Arts 
Executive Producer Rahn 
Hutcheson. “We decided it was 
time to honor him in such a 
way.”
In 2014 the Michal Whitaker 
scholarship was established 
at GS for students who are 
interested in studying African-
American theatre. 
“A well deserved honor, he 
was one of my professors when 
I attended GS,” said news 
anchor Kim Gusby, “He is still 
one of my favorites and he is so 
amazing. Congratulations Dr. 
Whitaker!”
This title is given to local 
artists who’ve made a 
substantial contribution to the 




1098-T forms and 
what to do with them
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receive outstanding awards
Statesboro honors retired 
GSU professor
PHOTO: GEORGIA SOUTHERN
Mical Whitaker helping out a 
student during rehearsal.
EVELYN SPEAR/staff 
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The Alternative Breaks Program
BY FERNANDA CAMACHO HAUSER
Correspondent
Fernanda.CamachoHauser@thegeorgeanne.com
The Alternative Breaks Program 
has allowed Georgia Southern 
students to spend part of their 
Winter, Summer or Spring breaks 
giving back to communities around 
the country and occasionally around 
the world. It doesn’t just serve as a 
way for students to shake up their 
break experience with volunteering 
but also to learn and reflect about 
what they encounter.
In an interview with Rachel 
Whitman of the Alternative 
Break Board, she explained that, 
“Unfortunately with COVID it is 
not safe to send students abroad 
essentially and it’s also not safe for 
those communities. […] A phrase 
we’re using is, ‘keeping it in our 
backyard,’ and what we mean by 
that is that instead of going abroad 
and studying and learning about 
social issues we’re learning about 
them in our community. We’re 
working with some community 
partners in Statesboro and Savannah 
respectively to provide students a 
view of their community they might 
not otherwise get.” 
The Statesboro break which has 
just closed, offers the students who 
signed up the opportunity to work 
with food services on Saturday the 
20 with the reflective theme of food 
sustainability in Statesboro. 
The following day, should 
weather permit, they’ll be working 
with Ogeechee River Keepers to 
help clean the area around rivers 
and streams or getting an “Adopt a 
River” certificate. 
Rachel Whitman also let us have a 
sneak peek to share with our readers 
about the upcoming Savannah 
Alternative Break opportunity 
where students will get to work on 
reusing materials and renewable 
food sources.
The Alternative Break program 
is celebrating it’s 15th year of 
offering students an opportunity 
to not just learn about issues that 
affect communities but to also build 
connections with other students on 
these journeys.
They will be holding a celebration 
of their 15th year on March 4, in the 
Carroll building from 1 to 4 p.m. in 
the IT building where you can learn 
more about these Alternative Break 
opportunities and any questions 
you might have about the program 





Georgia Southern officials unveiled plans, 
yesterday, for in-person commencement this 
spring.
Their plan takes into account multiple 
considerations of student feedback in support 
of in-person graduation and health guidelines 
for the pandemic. With these considerations in 
mind, the university decided to hold a series of 
in-person graduating ceremonies.
Ceremonies for different colleges will be held 
on different days. Each individual graduating in 
Statesboro will be allocated 5 guest tickets.
Information regarding guest tickets will be 
emailed later in the semester. 
Each ceremony will also be livestreamed on the 
Georgia Southern Facebook page. The schedule 
is as follows for each graduation ceremony.
For students graduating at Paulson Stadium:
• Monday, May 10, at 9 a.m. for undergraduate 
students graduating from the colleges of 
Arts and Humanities, Health Professions, 
and Public Health
• Tuesday, May 11, at 9 a.m. for 
undergraduate students graduating from 
the colleges of Business, Education, and 
Science and Mathematics
• Wednesday, May 12, at 9 a.m. for 
undergraduate students graduating from 
the colleges of Behavioral and Social 
Sciences, and Engineering and Computing 
• Thursday, May 13, at 9 a.m. for graduate 
students graduating from the Jack N. 











social issues we’re 




The George-Anne welcomes letters to the 
editor and appropriate guest columns. All copy 
submitted should be 350 words or fewer, typed, 
and sent via email in Microsoft Word (.doc/.
docx) format to letters@georgiasouthern.edu. 
All submissions must be signed and include 
phone number for verification. GSU students 
should include their academic major, year and 
hometown. The editors reserve the right to reject 
any submission and edit submissions for length. 
Opinions expressed herein are those of the Board 
of Opinions, or columnists themselves and DO 
NOT necessarily reflect those of the faculty, staff, 
or administration of GSU, the Student Media 
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Get Ready to be an Asset.
GeorgiaSouthern.edu/parker/soa
go beyond the 
numbers.
AWARD-WINNING FACULTY WHO BRING 
REAL-WORLD EXPERIENCE TO THE CLASSROOM
OUR PROGRAM IS ONE OF ONLY 189 PROGRAMS 
WORLDWIDE TO MEET THE RIGOROUS STANDARDS 
NEEDED TO BE ACCREDITED BY THE AACSB.
“I chose accounting because it challenges me. I like to 
problem solve and build relationships to serve others. 
As an accounting major, I feel that I better understand 
business as a whole and the importance of business 
professionalism.” 
–Ashley Kubel, Women’s Swim Team & Parker Business Scholar
Melvin Lamboy-Ruiz, Ph.D. Andrea Scheetz, Ph.D. Brian Dowis, Ph.D. Stephanie Hairston, Ph.D.
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Enterprise Systems & 
Analytics Career Options
• Big Data Analytics Specialist
• Business Transformation Consultant
• Business Intelligence Analyst
• Business Analyst
• Data Analyst/Scientist
• Market Research Analyst
• Operations Research Analyst
• Project Manager













• Gulfstream Aerospace Corporation
• IBM
• Textron
DEPARTMENT OF  
ENTERPRISE SYSTEMS & ANALYTICS
GEORGIA SOUTHERN UNIVERSITY 
PARKER COLLEGE OF BUSINESS




Enterprise Systems & Analytics has the best 
return on investment of any degree program at 
Georgia Southern University.
According to The Wall Street Journal, one year after graduating, the 
Georgia Southern University Parker College of Business’s  
Enterprise Systems & Analytics degree offers students a median  
salary of $64,100, while incurring a median debt of $24,000.
$ 80k
2019 top  
starting salary
$ 65k




within 6 months of graduation*
*Based on First Destination Survey  
  65% response rate, total College
35
average class size
in upper division courses
executive positions
President, The Parker Companies
Senior Global Manager, Madden NFL Live Services,  
      Electronic Arts (EA)
National Broker Advisory Chairman, AFLAC
President & CEO, Brunswick & Glynn County  
      Development Authority
Managing Director, Bahners Preus Wirtz   
      Finanzdienstleistungen
ECONOMICS & DATA ANALYSIS
Sr. Global Tech PM – Data Science & Marketing Analytics,  
     The Coca-Cola Company
Economist, Illinois Commerce Commission
Market Research Analyst, Georgia Ports Authority
Cost Analyst, Atlas Air
finance, insurance, real estate
Commercial Banker, Colony Bank
Manager of Client Services, State Street Bank
Licensed Realtor, Benchmark Realty
Credit Analyst IV, JPMorgan Chase & Co
Vice President, Florida Atlantic Securities Corp.
Marketing, Sales & Purchasing
Marketing Director, Hair US at Henkel
Buyer, Gulfstream Aerospace
District/Regional Sales Manager, Doosan Equipment
Military, Federal, State, & Local Govt.
Commander/Helicopter Pilot, U.S. Army
Contract Specialist, U.S. Army Corps of Engineers
Research Analyst, Georgia Department of  
     Economic Development
Acquisitions Branch Chief, Federal Highway Administration
Judicial Intern, Essex County Superior Court
Chief of Staff, Tift Regional Health System
Market President/Senior Vice President, Bank of America
Co-founder & Executive Director, iVolunteer
Research & Grant Management Director, Savannah    
       Economic Development Authority
 
Health Care Industry
Director, Financial Services, Ardent Health Services
Compensation Director, HCA Healthcare
Logistics & Supply Chain Management
Head of Project Management & Transformation, Tchibo
Export Supervisor, ASF Logistics
Other fields
Director Global Talent Acquisition, Sonatype
Senior Recruiter, Verizon
Senior Audit Associate, McGee, Hearne, and Paiz, LLP
Senior Project Accountant, Pond & Co.
Director of Operations & Risk Management, PACE  
       Restaurants
Sports and Competition Analyst, Kosmos Tennis
Area Manager, Hertz Corp
Alumni-owned businesses
North Insurance Agency 
20 Miles Law Firm 
Latin Chicks Restaurant 
Lauren Addison Boutique
Recent economics Alumni Job titlesECONOMICS
Get Ready to 
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THE TIME IS NOW!
MAJOR IN PUBLIC HEALTH!
Accredited Undergraduate 
& Graduate





Only Global Health and Environmental Health 
Sciences BSPH degrees offered in Georgia!
New Online MPH degree.
Never has there been a more important time to get a degree 
in Public Health. Contact us today to find out how.
Graduate READY 
to get a job!




GET READY TO LEAD 
WITH A DEGREE IN MANAGEMENT
GeorgiaSouthern.edu/parker/mgnt
BRING YOUR IDEAS TO LIFE
BUILD YOUR FUTURE
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• Teacher
• Principal
• Mental Health Counselor
• School Psychologist











TO MAKE A DIFFERENCE










Develop skills necessary for a changing 
global marketplace like: 
oral and written communication, 
critical thinking, 
creative expression, 
and performance.  
College of Arts & Humanities Departments and Divisions
Betty Foy Sanders Department of Art • Department of Communication Arts 
Department of Foreign Languages • Department of History • Department of Literature
Department of Music • Department of Philosophy and Religious Studies 
Department of Writing and Linguistics • Africana Studies • Interdisciplinary Studies  
Center for Irish Research and Teaching • Women’s, Gender and Sexuality Studies 
Museum • Performing Arts Center
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The College of Science and Mathematics encompasses multiple diverse 
fields of study. As a science or math student at Georgia Southern University, 
you will join an undergraduate or graduate community that’s transforming 
scientific knowledge to build sustainable economic opportunities. 






















Department of Military Science
	 Minor	in	Military	Science
	 Minor	in	Naval	Science











Interested in writing, photography, design, videography, marketing, or 
sales? Submit an application with The George-Anne Media Group today! 
No experience needed. Apply online at thegeorgeanne.com
Sales Creative George-Anne StudioReflector PR/Marketing
Page designed by Morgan Carr
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As a follow-up to 
Wednesday’s announcement 
of a state employee bonus 
plan by Georgia officials, the 
University System of Georgia 
stated on Friday that it would 
“mirror the state plan.”
The initial state-issued 
plan intends to issue $1,000 
in bonuses to state employees 
making less than $80,000 a 
year: Gov. Brian Kemp and 
Georgia House Speaker David 
Ralston said the plan is meant 
to benefit around 57,000 
employees in several different 
state agencies.
While this plan was initially 
part of another intended to 
provide bonuses to teachers, 
The USG has made the claim 
that they will “mirror the state 
plan,” though what exactly 
entails at this time is unknown, 
that or who it will affect at this 
time is unknown..
BY FERNANDA CAMACHO HAUSER
Correspondent
Fernanda.CamachoHauser@thegeorgeanne.com
This last Tuesday the 
Statesboro City Hall hosted 
the State of the City Address 
in addition to the weekly city 
council meeting.
In the address Statesboro 
Mayor Jonathan McCollar 
spoke of a continued effort 
to reinforce and beautify the 
infrastructure of Statesboro. 
These efforts include the 
eventual addition of a public 
transportation system, the 
ongoing construction of the 
Tormenta stadium and the 
Publix, and the updates to the 
housing and nuisance codes.
In regards to the ongoing 
pandemic, mayor McCollar 
thanked individuals, 
community organizations 
and businesses for assisting 
through efforts such as Feed 
the Boro, Squashing the Spread 
and Love Ur City to help bring 
the community together during 
these difficult times.
These efforts include helping 
provide meals and facemasks 
and helping families and small 
local businesses in need.
“I want to give a tremendous 
round of applause and 
support for Georgia Southern 
University, an institution 
that has 27,000 within our 
community.” said McCollar, 
“This institution had the 
courage to require masks 
within their classrooms and 
within their buildings and it is 
no doubt that this effort helped 
slow the spread of the virus 
within our community and 
help save lives.”
McCollar ended the State 
of the City Address with this 
message: “It goes without 
saying that last year was a very 
tough year, and in the midst of 
that we managed to continue 
to move our city forward, but 
if there is any lesson that we 
can take away from 2020, the 
lesson should be that we are 
stronger together. Statesboro, 
Georgia and the United States, 
the lesson we must embrace is 
that we are all children of God 
and we are all Americans. It 
does not matter hue of your 
skin, who you love or what 
God you choose to believe in. 
What matters is that we must 
work together to move our city 
and our community forward. 
Let us remove ourselves from 
the pettiness of politics and 
make sure we do the things to 
make sure our neighbors can 
end this very difficult chapter 
with us.”
University System 
of Georgia reflects 
on state bonus plan
Statesboro’s State of 
the City Address
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In 6-man football, every player is 
an eligible receiver whereas in 11-
man only six players can be ruled 
eligible. Quarterback run, a staple of 
many 11-man offenses, is prohibited 
in 6-man as the player who receives 
the snap may not cross the line of 
scrimmage. Extra points in 11-man 
are with just a single point, but are 
worth two in 6-man. These are just a 
few of the many differences between 
the two variations of the sport.
Hailing from Riverside, Nebraska, 
a town with a population of around 
80 people, Ryan Langan never played 
11-man football growing up. This 
also meant that Langan had never 
heard of the long snapper position.
Growing up in Nebraska, Langan 
was a Nebraska Cornhusker fan 
by default. During his junior year, 
Langan and his father attended a 
Cornhusker game. This is when Ryan 
said he realized he truly wanted to 
play Division I football.
“I told my dad I wanted to play 
Division I football, but I’m not big 
enough to be a lineman,” Langan 
said, “I can’t throw the ball. I’m not 
fast enough.”
Despite the obstacles that seemed 
to be hindering his dreams, Langan 
was determined to find his way on a 
Division I football team.
 “This kid came running out, his 
name was Jordan Ober. He was 5’11”, 
a kind of pudgy kid,” said Langan, 
“I looked it up and his position was 
‘LS’.”
‘What’s an LS?’ is the first thought 
that popped into Langan’s head. 
After a bit of online research, he 
quickly realized it stood for long 
snapper.
This was the first time Langan or 
his dad had ever heard of the long 
snapper position; however, as a 
6-man football player, Langan was 
his high school’s primary snapper. 
This experience, albeit limited, was 
enough for Langan to begin to pursue 
his dream.
Langan, knowing the long snapper 
position was his only real shot at 
garnering a Division I offer, began 
to hone his skills. He would spend 
hours at a time in his dad’s work 
shed snapping balls until his hands 
became numb.
“Going to that Husker game and 
seeing that really caught my eye,” 
Langan said. “I was like ‘Oh, I could 
do it.’ I know this is something I 
could be really good at if I put my 
mind to it.”
After his junior season in high 
school, Langan contacted Chris Rubio 
of Rubio Long Snapping, which is 
the most well-known long snapping 
camp circuit in the country. Rubio 
put an eager Langan in contact with 
former Nebraska long snapper Gabe 
White, who would practice with 
Langan once almost every week.
Eventually Langan would begin 
to attend Rubio’s camps. After his 
first camp as a junior, he was ranked 
as roughly the No. 160 high school 
long snapper in America. At his next 
camp, he was boosted inside the 
top 40. After his final Rubio Long 
Snapping camp, Langan finished the 
year as the No. 18 long snapper in the 
country.
‘Hard-working son of a gun’
Although he put in hundreds of 
hours of training, Langan failed to 
receive a Division I offer during his 
senior season.
This all changed in February of 
2017, when Georgia Southern special 
teams coordinator, now head coach, 
Chad Lunsford contacted Langan 
and offered the Nebraska farm boy a 
full-ride scholarship.
“Our starting long snapper during 
the spring decided he wasn’t coming 
back,” recalled Lunsford, “We go on 
a mad rush looking for somebody. 
We talked to his dad and mom and 
they came out on an official visit.”
The visit was just the icing on the 
cake for Langan. He committed 
just a few days later and his dream 
of playing Division I football was 
fulfilled.
None of Langan’s teachers were 
surprised when Langan earned a 
Division I scholarship. They saw his 
work ethic was unmatched among 
his peers and was a great teammate 
in every facet of life.
“I walked up to the school, it’s pretty 
hot and there’s Ryan on his last day 
here,” said Riverside superintendent 
Stephanie Kaczor when describing 
Langan’s work ethic, “The morning 
I pulled up he had already fixed our 
flag pole, pruned the bushes for us 
and he was shoveling rock.”
By the end of his four-year career 
with GS, Langan had more than 
500 snaps without a single miscue. 
Langan, who at one point did not 
know what a long snapper was, 
finished his Eagle career as an All-
American and Patrick Mannelly 
Award finalist.
As for his NFL dreams, Langan 
is remaining humble. After 
participating in the 2021 Senior Bowl, 
Langan returned to Florida to resume 
his training in preparation for the 
NFL Draft.
When asked what the one thing he 
would tell NFL general managers if 
he got the chance, Langan’s message 
was simple: “I’m a hard-working son 
of a gun.”
This statement holds true as 
Langan prepares for the draft. His 
senior bowl performance saw Langan 
remain perfect on snaps and even 
record a tackle.
After his final college game, Langan 
has temporarily relocated to the state 
of Florida to continue to train for 
the upcoming draft which begins on 
April 29.
Ryan Langan’s Journey: From 6-man 
football to potential NFL draft pick
The improbable story of a small town Nebraska 
native pursuing his NFL dreams
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After completing a 
monumental sweep of Georgia, 
who was No. 3 in the nation at 
the time, the sports world came to 
a stop, leaving the Eagle baseball 
team with a final record of 11-5.
Luckily, as a result of the global 
COVID-19 pandemic, every 
athlete was granted an extra year 
of eligibility in 2021. Thanks to the 
NCAA’s ruling, the Eagles return 
every player who saw the field 
last season.
In addition, the Eagles added a 
plethora of talented recruits such 
as shortstop Jaylen Paden, pitchers 
Ben Johnson and Anthony DiMola 
and others who could have an 
immediate impact for coach 
Rodney Hennon’s team.
Mitchell Golden, Matt 
Anderson, and Mason McWhorter 
will once again look to lead the 
offense as they were the only 
players to bat over .300 in 2020. 
While the Eagles averaged over 
six runs last season, this number 
was skewed by a handful of 
offensive explosions. If Hennon’s 
team wants to compete for a 
championship in 2021, the offense 
must be more consistent.
While the offense was 
unpredictable, the Eagle defense 
was among the best in America. 
Hennon’s team ranked No. 5 in 
the nation in fielding percentage 
and was No. 10 in earned run 
average (ERA). If the defense 
continues at this rate in 2021, GS 
has the potential to be a national 
threat.
As far as the schedule goes, 
GS has built a strong one in 2021. 
The Eagles open the season with 
a series in Statesboro against the 
Tennessee Volunteers, who are 
currently ranked as the No. 19 
team in the nation.
Tennessee is one of three 
preseason top-25 teams that GS is 
slated to play in 2021. The Eagles 
will host No. 25, East Carolina, for 
a three game series and will play 
a single game at No. 15, Georgia 
Tech.
Despite only three ranked 
teams being on the schedule, 
the schedule does not get much 
easier for the Eagles. Clemson, 
Georgia and Oklahoma are on the 
GS schedule and were all ranked 
when the 2020 season came to a 
halt. In addition Mercer (13-3 in 
2020) and College of Charleston 
(12-2) are not teams to be taken 
lightly either.
One thing that comes along 
with playing a tough schedule 
is facing some of the country’s 
top prospects. In 2021, the Eagles 
are currently slated to face eight 
players who are currently ranked 
in D1Baseball’s top-100 college 
draft prospects.
Looking ahead, the 2021 
baseball season should be one 
of the best in Georgia Southern 
history. Hennon could easily 
lead this talented Eagles team to 
just the fourth 40-win season in 
program history.
As far as postseason 
aspirations, the Eagles should 
be a tournament lock. It is bold, 
but the 2021 Georgia Southern 
baseball team is a talented team 
that may find themselves playing 
in the program’s first ever Super 
Regional and maybe even find 
themselves in Omaha for the 
College World Series if things 
go their way.
Previewing the 2021 
Georgia Southern 
baseball season
After a shortened 2020 
season, the Eagles have 




Just like every other winter 
and spring athletic team in 2020, 
the Lady Eagle softball team 
had their 2020 season come to 
an unexpected halt amid the 
COVID-19 pandemic.
The Eagles made it through 
nearly half the season and 
finished with a 14-10 overall 
record. Kim Dean’s team won 
three of their last four games 
prior to the cancellation of the 
remainder of the season.
Just like many other winter 
and spring sports, the Lady 
Eagles return a majority of their 
players from last season.
Outfielder Mekhia Freeman 
and infielders Olivia Creamer 
and Shirley Faith headline an 
Eagle offense that has a world of 
potential. As a team, the Eagles 
averaged over five runs per 
game last season.
For the most part, the Eagle 
defense was stout in 2020; the 
Lady Eagles finished the year 
with a fielding percentage above 
95%.
However, despite averaging 
more than five runs, the Eagle 
defense also let up an average 
of more than five runs per game. 
To improve in 2021, the Eagle 
defense must step up to reduce 
that number.
The 2021 schedule for the 
Lady Eagles is extremely tough. 
The team is currently set to take 
on Florida, South Carolina, 
Louisiana, and Georgia this 
season, all of which are currently 
ranked within the top-25.
There is no doubt that 
this gauntlet-type schedule 
contributed to the fact that the 
Eagles were picked to finish 
No. 7 in the Sun Belt. However, 
with the amount of talent on the 
Eagles roster, Georgia Southern 
could easily exceed those 
preseason expectations.
After the cancellation of 
the annual Bash in the Boro, 
the Lady Eagles season is set 
to begin on Feb. 19, at the 
University of Florida Bubly 
Invitational. The team will play 
a combined five games, three 
against No. 6 Florida and two 
against Charlotte.
Previewing the 2021 Georgia 
Southern softball season
After a rollercoaster season in 2020, 
the Lady Eagles look to rebound
PHOTO: GS ATHLETICS
Chase Dollander on his debut for the Eagles.
PHOTO: GS ATHLETICS
Lady Eagles lining up before the UF Bubly Invitational.
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BY NOELLE WALKER
The George-Anne Reflector staff
Both the Office of Inclusive 
Excellence and the Office of Student 
Affairs are working as a partnership. 
Shay Little, Vice President of 
Student Affairs, said that this 
partnership is “critical to the success 
of our overall vision for inclusive 
excellence, and I certainly see this 
partnership as critical to how we 
live inclusive excellence in the work 
of student affairs.”
TaJuan Wilson, Associate Vice 
President for Inclusive Excellence 
and Chief Diversity Officer, added 
that he’s been a student affairs 
practitioner before he transitioned 
to diversity, equity and inclusion.
“There is no diversity, equity and 
inclusion without partnerships with 
student affairs so we work very 
closely together to support students 
and move the institution forward 
with respect to this work,” said 
Wilson.
Wilson said he thinks sometimes 
students don’t quite understand 
that at the cabinet level of reporting 
they spend the majority of their 
days in meetings.
“We would love to be face-to-face 
with students on a regular basis,” 
said Wilson. “Of course, COVID 
has absolutely complicated that--
But when students don’t see us, it’s 
because we’re likely in a meeting 
advocating for their needs, and, in 
my case, also advocating for the 
needs of our faculty and staff as 
well.”
Wilson said that to create an 
equitable and inclusive environment 
for all, he works to ensure that when 
students step foot on the campus 
they have the opportunity to thrive 
in this space. He also advocates 
to increase the representation of 
underrepresented minority faculty 
staff while additionally making 
sure that GS does a better job 
with recruiting students who are 
underrepresented minorities as 
well. 
Wilson also makes sure that GS 
facilitates access to achievement, 
success and recognition for those 
populations as well. 
“Not just that you’re here 
getting a degree, [but] that you 
have the opportunity to really 
kind of expand on those horizons 
and broaden the space and then 
making sure that our policies are 
equitable at the institution, which 
is something that Dr. Little and I 
are tackling together with a lot of 
our other colleagues at the cabinet 
level to make sure that they are 
anti-bias, anti-discriminatory and 
that they provide equal access for 
every person who steps foot on our 
campus,” said Wilson.
Wilson said that he’s been focused 
on developing the strategy so that 
GS effectively communicates where 
we’re headed as an institution while 
also ensuring that GS lives it out 
with some real accountability. 
“There’s a lot of incredible work 
that’s happening on all three of our 
campuses with respect to diversity, 
equity and inclusion,” said Wilson. 
“We’re not necessarily doing the 
best job of messaging out that 
incredible work that we’re doing, 
and then at the same time, there has 
been no comprehensive strategy 
that moves us forward together in 
a way that has made a lot of sense 
for folks at the university, and 
we recognize now that we have 
students, faculty and staff we’re 
craving more from this particular 
area, and that is where our energy 
has been focused since my arrival in 
March.”
Wilson has also been working 
on an inclusive excellence action 
plan that was released on October 
14, 2020. The Inclusive Excellence 
Action Plan has four key goals: 
1. Create an equitable and 
inclusive environment for all. 
2. Increase the representation 
of diverse students, faculty, 
staff and community partners 
at all levels of the university.
3. Facilitate access to 
achievement, success 
and recognition for 
underrepresented students, 
faculty, staff and alumni. 
4. Implement strong, 
genuine and consistently 
communicated culturally 
inclusive practices that 
reinforce the strategic plan 
and the Inclusive Excellence 
Action Plan. Meeting our 
goals requires each of us to 
be actively engaged change 
agents. 
Aside from these high-level goals, 
there are  26 strategies and about 
137 actions that GS plans on taking 
as an institution to move them 
forward.
Wilson said that the plan has been 
peer reviewed through the certified 
diversity executive credential 
process, and they had to take 24 
hours of instruction and submit a 
group project. They also had to pass 
a test to demonstrate competency in 
the area of inclusive excellence. 
“So our plan has been peer-
reviewed,” said Wilson. “We 
actually earned a perfect score. 
We were told that it’s top tier 
nationally when compared to other 
institutions who are doing similar 
work as well….We’ve taken a 
really inward look at ourselves, and 
we’ve developed it internally and 
comprehensively.”
Wilson said that part of what he 
wants to do for the first goal is to 
engage in a comprehensive policy 
review. 
“This is where we talk about 
essentially making sure that every 
policy that we have at this institution 
has been reviewed and vetted to 
ensure that we’re moving forward 
as we think about recent events on 
campus,” said Wilson. “This has 
been a strong call out from people 
at the university. One of the things 
that I’ve heard more than anything 
else is, ‘can you engage in a policy 
review process to make sure that 
we’re moving forward in a way that 
makes sense?’”.
Wilson also said they’ve 
embedded a goal around our 
cabinet-level training for the 
Certified Diversity Executive 
Credentialing Program, so that 
while they are laying out our plan, 
there are many things that they’re 
already engaged in to make sure 
that they’ve done their part to 
really set the tone for the rest of the 
campus community. 
“Additionally, as we think about 
increasing the representation, what 
are the things that Georgia Southern 
can do?” asked Wilson. “So we can 
create manuals that specifically 
focus on how to recruit and retain 
underrepresented minorities and 
other diverse faculty and staff. We 
can create best practice guides for 
that, we can engage to the end of 
creating a comprehensive diversity 
recruitment plan, which is one of 
our other goals or strategies within 
goal two.”
Little said the work that Wilson 
has accomplished in just a few short 
months is incredible, especially 
given COVID-19. She said it takes 
most universities a full year or 
longer to develop the strategy that 
was released to the campus and 
really set the framework moving 
forward. 
Wilson said he wanted to make it 
clear that it’s taken everyone to get 
to the place GS is now. He said it’s 
taken students, faculty, staff and 
administration, and that President 
Marrero has made the plan one 
of his priorities. Additionally, the 
senior leadership team has all 
participated in certified diversity 
executive training. 
“We have made that commitment 
because we recognize that 
messaging and the commitment for 
diversity, equity and inclusion starts 
at the top, right?” said Wilson. “So 
if we’re not modeling that behavior, 
we can’t expect anyone else to do it, 
so we’ve made that commitment to 
formalize our commitment through 
training and credentialing, and 
we’re really excited about that as 
well.”
While the Inclusive Excellence 
Action Plan is set between 2020-
2024, Wilson said the reality is that 
this is an ongoing process.
“We must always engage to this 
end of supporting our students, 
our faculty and our staff,” said 
Wilson. “We can’t rest and say that 
we’ve done enough at any point in 
time, and so I certainly don’t want 
to give anybody that impression. 
This is a start, right? Recognize that 
anything that happens that’s going 
to be tangible and meaningful for 
diversity, equity and inclusion is 
going to take a while to implement. 
This plan should be revisited 
[and] revised with some level of 
regularity and consistency as we 
move forward, but we should 
always have an inclusive excellence 
action plan, right? So this isn’t a one 
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 Wilson also said that they’re in 
the process of hiring an education 
coordinator in the Office of 
Inclusive Excellence. Wilson said 
this person’s role “will focus 
primarily on providing training and 
educational opportunities to the 
campus community, so essentially 
training students, faculty and staff 
in the area of inclusive excellence.”
The Office of Student Affairs 
(OSA) is implementing an inclusive 
excellence committee for their staff, 
which hadn’t been in place before. 
Little noted that she thinks it is 
really important to drive their own 
plans that support the university’s 
action plan. 
The OSA is also incorporating 
inclusive excellence training with 
students, student employee training 
and their full-time employee 
training. 
Wilson said that he and Little 
are new leaders at the institution, 
and they are committed to change, 
action and doing their part. 
“I want students to know that 
we are here to support them and 
advocate for them,” said Wilson. “I 
want students to also understand 
that we are developing this 
comprehensive strategy so that we 
can move forward. Many students 
probably aren’t quite aware of the 
work that’s going into developing 
the plan and allows us to forge 
ahead, and I want students to 
also know that we are completely 
committed to doing everything that 
we can.”
Wilson acknowledged that the law 
still exists, and they have to consider 
that in their work as professionals 
and leading students. Wilson and 
Dr. Little have been reaching out 
and engaging in conversations with 
students and their families. They’re 
also messaging the importance 
of inclusive excellence at the 
university and holding firm to our 
values. Wilson said the outcomes of 
these conversations have had some 
success. 
“I think the big key that I’ve seen is 
that Dr. Wilson is really committed 
to his ongoing dialogue at every 
turn,” said Little. “You know, the 
college environment is certainly 
an environment where we should 
promote ongoing, genuine dialogue 
all the time...that is respectful 
and genuine and promotes civil 
discourse, and I think the more we 
can provide opportunities towards 
that for that ongoing dialogue, 
whether it be within existing groups 
or newly formed groups or just 
open forum type settings. I think 
the more we allow for students 
to understand the complexity of 
any issue that’s igniting whether 
it be locally or across our country, 
and how that affects our Georgia 
Southern community too.”
Wilson said that the biggest 
takeaways he’s received from the 
implemented listening sessions and 
online surveys is that there’s a lot 
of work to be done in the area of 
diversity, equity and inclusion. 
“Our students are incredibly 
passionate [and] committed,” said 
Wilson. “They get it, and they’re 
waiting to see the university, 
take more action, and I think that 
we’ve done that. I think if there’s 
a barrier that exists, it’s really 
around communicating outright the 
incredible work that is being done 
in a particular area.”
Wilson also said that he’s 
committed to serving everyone on 
campus, including faculty and staff. 
However, it can sometimes make 
things difficult as they are initiating 
plans.
“This is why we talk about 
inclusive excellence really being 
defined as our understanding 
that our success as an institution 
is dependent upon how well we 
engage in matters of diversity, 
equity and inclusion,” said Wilson. 
“It can’t just be the Office of 
inclusive Excellence messaging this 
out, and it can’t just be the Office 
of Inclusive Excellence hosting 
programs, events and services. 
And that is what the strategy that 
we’re getting ready to roll out really 
fosters for the campus community. 
It’s this notion that the work belongs 
to each of us. It belongs to students. 
It belongs to student organizations. 
It belongs to the individual student 
as they navigate campus to be 
willing to engage in dialogue and to 
challenge their whole belief systems 
as they navigate this space.”
Wilson said that the next steps 
are for every academic college and 
every central unit to develop their 
own inclusive excellence action 
plans using a centralized template 
that he’s created. Additionally, 
the faculty senate and staff council 
has agreed to develop their own 
inclusive excellence action plan. 
“For folks who say that we’re not 
doing enough, I would just simply 
say we’re trying,” said Wilson. 
“We’re committed, and it’s going 
to take some time to be exactly 
where we would all like to be, but 
we are laying the foundation that 
is absolutely critical to our long-
term success, it would be easy to 
just program and just have lots of 
things coming out, but if there’s 
no strategy around it, there’s no 
real accountability around it, and 
we’ve really done a disservice to 
the campus community. It takes 
a little bit longer to do it and do it 
the right way, but we’re still on an 
accelerated timeline as compared 
to our peer institutions and what 
most institutions are doing across 
the country–we’re way ahead of the 
curve in terms of that.”
Little acknowledged that they 
have to do a better job following up 
with individuals who bring issues 
forward, such as with the defaced 
Safe Space sign.
She added that an idea she and 
Wilson have been exploring and 
want to implement in partnership is 
the notion of a support network that 
individuals can go to in order to talk 
about these issues.
Because they’re a large, complex 
organization, it’s easy to forget that 
they need to have an interpersonal 
dialogue as well for students to 
process and understand certain 
incidents, including personal 
challenges or microaggressions they 
may have experienced.
“I think those are opportunities 
that we can take advantage of in 
order to listen better and have 
dialogue with one another about 
what that means,” said Little. “I 
want students to know that my 
office is a resource to have that 
conversation and process, and I 
think we need to do a better job of 
communicating that out.”
The university administered a 
campus climate survey in October 
of 2020.
 Little said that one of the 
things she hopes comes out of the 
campus climate survey is a better 
understanding of the sense of 
belonging of GS students. 
“Sense of belonging is so 
intricately tied to all the core values 
of inclusive excellence, in terms of 
how you experience your education 
at Georgia Southern. We want 
students to feel a sense of belonging, 
no matter their identities, that they 
bring both visible identities and 
invisible identities that students—
and employees for that matter—
bring to the Georgia Southern 
experience,” said Little. 
Wilson said their short-term 
goals are focused on training and 
education, and their long-term plans 
are to keep that momentum going to 
make sure that when this Inclusive 
Excellence Action Plan expires, 
that they continue to ensure that 
inclusive excellence is embedded 
into our university’s strategic plan 
and that they continue to update 
and assess this plan with some level 
of regularity. 
Wilson said that active 
engagement from students, faculty 
and staff is absolutely critical, and 
he noted that he and Dr. Little are 
open-door administrators and want 
students to feel comfortable seeking 
them out.
“But we address issues, we 
address concerns as we become 
aware of them,” said Wilson. “We 
are both new leaders so it’s an 
opportunity to do things different. 
It’s an opportunity to reimagine the 
future of the student experience, but 
also the experience of faculty and 
staff, and we’re committed to that. 
But we can only do that when folks 
seek us out [and] reach out.”
Wilson said they are both very 
committed to promoting diversity, 
equity and inclusion, and they’ve 
been actively engaging with 
students, faculty and staff as well as 
alumni.
“We just need people to continue 
engaging with us and giving us 
an opportunity to show a change 
of pace, change of commitment, 
change of direction around this 
work for the institution,” said 
Wilson.
EDITORS NOTE: 
This installment is the third in 
a series of articles listening to the 
GS community discuss diversity, 
equity and inclusion at GS as the 
university begins implementing its 
inclusive excellence action plan.
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SUDOKU by Myles Mellor and Susan Flanagan
Each Sudoku puzzle consists of a 9X9 grid that has been subdivided into nine smaller 
grids of 3X3 squares. To solve the puzzle each row, column and box must contain each 
of the numbers 1 to 9. Puzzles come in three grades: easy, medium and difficult.
Level: Difficult
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SUDOKU by Myles Mellor and Susan Flanagan
Each Sudoku puzzle consists of a 9X9 grid that has been subdivided into nine smaller 
grids of 3X3 squares. To solve the puzzle each row, column and box must contain each 
of the numbers 1 to 9. Puzzles come in three grades: easy, medium and difficult.
Level: Medium
4 8
9 1 2 8
5 9
7 5 1 6 3
6 8 2 5
3 9 5 4 1
3 9
4 2 6 3
2 1
1 2 3 4 5 6 7 8 9 10 11 12 13
14 15 16
17 18 19
20 21 22 23 24
25 26 27 28
29 30 31 32 33
34 35 36 37 38 39 40
41 42 43 44
45 46 47 48 49
50 51 52 53
54 55 56 57 58
59 60 61 62 63 64 65




1. Kind of column
6. Goya's "Duchess of ___"






19. Indian tourist stop
20. By the ____ of the neck
22. Attractive cave
24. Three in Rome
25. Old money in Milano
27. Widen
29. Roman sacrifice
33. At ___ : cornered



















71. Hudson river link
72. Running behind
73. "____ Below" movie






3. In the vicinity
4. Parochial




















40. Way to the top
43. Main squeeze
46. Like a bunch
47. Flamboyance
49. Edible sunfish
51. Villages in South Africa
53. It rubs out
54. Refuge
55. Mites
56. Arrive (2 words)
57. Parlor piece
61. Greek cheese




69. "Andy Capp" cartoonist Smythe
O U N C E P S A I R F A E G G S S K
W V N H O B E Y R I O A N G F A C E
N R E A A T D U B C L A N I C A R D
E E A R A K O I O E H I R C N E E D
D S C M W S E C S S Y E S S Y E W M
S P I N E H E A T L L O E T D S S A
U O D O R T E N R C I H N E P O A N
R N H S F U E L I R M K U D A I U U
F S D T T I I C M O E G E S S L S F
W I N E T A I S M I R G Y A S D E A
G B C A R N T B E A N T E D A Y S C
U I P R H A V E D I P G A E R E N T
M L A T E R N Y W Y O G H U R T S U
S I E A P O L O G I Z I N G N D G R
S T I R M D R E S R E F Y I N U L E
E I E E R H N O N E I T A I S L U D
R E L A T I O N S H I P K I L L E R


















































































































































































1. Kind of column
6. Goya’s “Duchess of ___”






19. Indian tourist stop
20. By the ____ of the neck
22. Attractive cave
24. Three in Rome
25. Old money in Milano
27. Widen
29. Roman sacrifice
33. At ___ : cornered




















71. Hudson river link
72. Running behind
73. “____ Below” movie






3. In th  icinit
4. Parochial








12. Hawk’s h me
13. Nervous system organ
21. Batr chian critters
23. Warty hopper
26. Violinmaker Nicolò








40. Way to the top
43. Main squeeze
46. Like a bunch
47. Flamboyance
49. Edible sunfish
51. Villages in South Africa
53. It rubs out
54. Refuge
55. Mites
56. Arrive (2 words)
57. Parlor piece
61. Greek cheese








Solutions on page 20
20 2-25-21
Sudoku Solution
9 1 3 4 8 2 6 7 5
6 5 8 7 3 1 4 9 2
7 4 2 5 6 9 8 3 1
5 9 6 3 7 4 2 1 8
1 2 7 6 9 8 3 5 4
3 8 4 2 1 5 7 6 9
2 6 9 8 5 3 1 4 7
8 3 1 9 4 7 5 2 6
4 7 5 1 2 6 9 8 3
Sudoku Solution
2 5 4 3 9 8 7 1 6
9 7 3 4 6 1 2 8 5
6 8 1 5 2 7 3 4 9
7 2 5 9 1 4 6 3 8
4 1 6 8 3 2 5 9 7
8 3 9 7 5 6 4 2 1
3 6 7 1 4 9 8 5 2
1 4 2 6 8 5 9 7 3
5 9 8 2 7 3 1 6 4
I1 O2 N3 I4 C5 A6 L7 B8 A9 C10 R11 A12 B13
S14 T E N O B15 U L B P16 I E R
M17 I A S M O18 N U S A19 G R A
S20 C R U F F21 G22 R O T23 I24 I I
L25 I R A26 B27 R O A28 D E N
H29 E30 C31 A T O M B32 B33 A Y
U34 S E R G35 A L A36 D37 E I38 S39 T40
B41 A D S42 T I L L43 R44 I B
S45 U E D46 E47 I48 N T O C49 O L A
I50 L K51 G52 O V E53 R N O R
H54 A55 G56 G A R D57 S58 E R A
A59 C E N60 A I F61 R62 A P P63 E64 L65
V66 A T S67 A68 V E R69 S70 P I C E
E71 R I E L72 A T E E73 I G H T
N74 I N E S75 N A G R76 E S T S
O U N C E P S A I R F A E G G S S K
W V N H O B E Y R I O A N G F A C E
N R E A A T D U B C L A N I C A R D
E E A R A K O I O E H I R C N E E D
D S C M W S E C S S Y E S S Y E W M
S P I N E H E A T L L O E T D S S A
U O D O R T E N R C I H N E P O A N
R N H S F U E L I R M K U D A I U U
F S D T T I I C M O E G E S S L S F
W I N E T A I S M I R G Y A S D E A
G B C A R N T B E A N T E D A Y S C
U I P R H A V E D I P G A E R E N T
M L A T E R N Y W Y O G H U R T S U
S I E A P O L O G I Z I N G N D G R
S T I R M D R E S R E F Y I N U L E
E I E E R H N O N E I T A I S L U D
R E L A T I O N S H I P K I L L E R
A S H A M E D S E C U R E D C U T S
Join Our Team
Interested in writing, photography, design, videography, marketing, or 
sales? Submit an application with The George-Anne Media Group today! 
No experience needed. Apply online at thegeorgeanne.com
Sales Creative George-Anne StudioReflector PR/Marketing
Sudoku level: Medium
Sudoku level: Difficult
